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1. SOCIAL CONTEXT

1961 85 lakhs 1022 50.0
1971 108 lakhs 1016 6l.1l
1981 129 lakhs 1032 e2.1

1991 148 lakhs 1036 2.4

wonmern .

violence against waren as per registered cases in Kerala.
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CELL TO COMBAT SEXUAL HARASSMENT

There has been progress ard develqarertt inall agpects of Kevala Society, egpecially inthe
position of waren. When we apply the development indices in the case of waren in Kerala, we
fird that they erjoy higher status caorpared to their conterparts in other States, as shomnbelow:

Yesr Rpdlation SexRatio Matality rate Literacy

38.9

4.3

65.7

86.2

Kerala has hich famle literacy rate, high enrolnent and 1ow dropouts fram schools, low
Infant marality vate, hich ssx ratio, higer age at merrdage, 1layg life expectancy ard low fertility far

At the same time, violence against women has also been increasing. We have been
witnessingviolence of different types within the family, inpiolicplaces, inwark sittetion, while
using public trangportation ard soan. Tt would agpear as though waren are ro nore safe arymiere
ard they have tobe always alert against harassment. The following statistics show the extent of
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Types of violence Year No. of cases
Kidnapping of girls and wamen 1992 86
1998 130
Molestation of girls and waren 1990 685
1998 1773
Rape of girls and woren 1990 174
1998 584
Dowry death among girls and women 1990 11
1998 21
Cruelty against woren by husalerd or relatives 1996 1079
1998 2125

Source: Natianal Crime Records Bureau

The agpect of woren’ s progress and developrent is related to the standard of woren’s
freedom, seaurrity, aspiratias amdaboe all, dignity. Maintaining the dignity of hien lifeby giving
taally codcive gyysical, social, political adecoonic ggoortunities to realize the full lest potartial
isanideal. Eventhouh statutory laws may provide rights towaren, custarery law in reality is
ey differat.

The recent judgment of the Suprame Caart of India, Visheka versus the State of Rajastan,
dated August 13, 1997, mekes it legplly as well as morally inperative yom all institutians where
waren are enployed, to provide a safe working envirament. This landmerk judgrent mekes it
clear thet each incidant of sexsl herassrat is avidlation of fundamental rights of “Gader Eyality”
and the “Right of Life and Liberty”. Another judgment of Supreme Court an 21 Jaruary, 1999
(@pperel Export Pramotion Council vs. Gioora) has stated that sexually harassing behaviour is
inconpatible with the “dignity and hanour of a famle” and needs tole eliminated as there isto

corpranise an such violatians.

The Suprame Court judgrent of 1997 mekes it dolicatory for every enployer to follow the
quicelines laiddomn by the Gourt and to evolve, a gpecific policy to cotat sexual harassrent in
the workplace. The U.G.C. has taken the metter sericusly and had instructed all the hiversities to

initiate steps to set up a Camiittee and devel op procedures to hear aplaints.
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In famuilating a policy for preventing and redressing sexual harasarent, the Uhiversity of
Kerala would need to bear inmird that it aonsists of 48 dgpartments of teaching and research, ard

f

administrative offices in two campuses and 84 affiliated colleges spread over the
Thiruvananthapuaram, Kollam, Alapgpouzha and sare parts of Pathenanthitta distrdct.

The University of Kerala is camitted to creating and maintaining a cammnity inwhich
students, teachers and non-teaching staff can work together in an ervirament free of violence
ard harassrent, exploitation or intimidation. Every menber of the University commity shodld
e anware thaet while the thiversity is comtitted to the ridht to freedam, of exoression ard associatian,
it stragly sugports gender equality and ggposes all nenifestations of disruptive behaviour ar
aggressian. Thoush violent acanduct is prahibited both by 1law and oy Uhiversity niles, a specific
policy defining sexual harassment is required tobe developed.

2. COMPOSITION OF THE CELL

The absence of enacted law to provide for the effective enforcament of the basic humen
right of gender equality and guarantee against sexual harassment ard abuse, more particularly
agpinst sexual harassrent at work places, the Hn'ble Suprame Court 1aid down the quidelines ard
rome specified hereirafter for due doservance at all work places or other institutians, uitil a
legislatio is eacted far the papose. This is doe inexercise of the poer available uder Article
32 of the Gmstitution far enfarcament of the fundamental rights and it is further enphasized thet
this would be treated as the law declared by the Court under Article 141 of the Gmstitution.

The University Grants Gomiissian has also uroed the Universities to amstitute a Permenant
Cell to Comboat Sexual Harassment. The University of Kerala tock into consideration the
recomendatians of the Hmn'ble Suprare Court and the U.G.C. to amstitute a Permenent Ce11 to

Conat Sexual Harassment in the Uhiversity Canmpus.

The Committee is headed by a woman and more than 50% of the members are women.
The Comittee will e assisted by a waren lawyer, a woren comnselor and a woren doctor. The
el axsist of the following meners:
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f 1 A representative of Waren' s Studies Cantre

2 Two farale faculty maners (ae senior level and ane middle level)
3 Two Student representatives (ane post-graduate and ane research student)
4 Areoresantative of the Sodents’ Gouncil
5 Aregresantative of the Teadhers’ Association
6 A representative of the Non-Teaching Staff
7 A representative of the Sarate
8 Arepresatative of theN.G.0. franautside the Institution
The list of Marbers of the Goncil is ggoended.

3. DEFINITION OF SEXUAL HARASSMENT

The Suprame Court judgrent provides a definition of sexual harassrent . According to

this, sexual harassrent includes any umelcore sexually determined behaviaar whether directly
arby inplicatic as:

a Pasical contact and advances

b  Adarerd or request for sexual favours
¢ Sexally colaared rararks

d  Showing pornograpty

3 Ay ctherumelaoe gysical, veral ar non-verial caduct of sexual retire.

“Sexual Harassrent” may include, out isot, limited to the fol lowirg:

Pramises of preferantial treatent ar threats relating towark and student status.

Displaying, showing or camunicating pomogradty, doscene letters, posters, cartoms,
potaorads, aatraceptives.

Physical or verloal harasarent or douse.
Digparaging sexual rarerks and gestures even in a joaular tae.

Umelaore touching.
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* Harasarent thragh teledoe calls ar E-eil, uninvited followirg, bladameiling inar atside

the canpus.
* Suggesting ar damending sexual involverent accarpenied by inplied or explicit threats
conceming ae’ s acadanic evaluatian, wark status etc.

This policywill be goplicable toall allecptians of sexal harassnart, by a studant agpinst an
aployee ar a co-student ar enployee agginst a third party, tohave taken place within the canpus.
This definitiicnwill fampart of the policy develgued by the Thiversity of Kerala.

4. METHODOLOGY

The report is based an a workshop held on Decenber 22000, with memoers of Kerala
University commnity, including sodatts, faailtymanbers, werdans of hostels, staff aoanisatians
ard waren)’ s argenisatians. Tnaddition, this workshop included representatives of N.G.Os, State
Waren's Cell, lawyers, media and so an.

The dojectives of the workshop were (1) to develop the quidelines and nomes for a policy
acpinst sexual harassent (2) to develqp quiding principles and procedures for corcating sexual
harassment (3) towork aut details for the inplenentation of the policy arnd (4) to prepare the
detailedplan of acti, both short termard lang term.  The menbers of the warkdng group discussed
the issues in three groues and care aut with their suggestians for the policy.

5. POLICY AGAINST SEXUAL HARASSMENT IN THE UNIVERSITY OF KERALA

Q. The Suprament Court Judgrent says that “Express prohibition of sexual harasgrent as
defined above at the wark place ghould e notified, published and ciraulated in agoraoriate ways.
A sexual harassent policy is meart to reiterate the Uhiversity’ s camttment to provide a place of
wark ard study, free of sexual harassrent, intimidation or exploitation.” Towerds this ed, the
Kerala Uhiversity autlines what sexual herassment is, andwhat canbe dxe abaut it, both lecglly
and in tems of Thiversity sugoort structures. Tt mekes clear thet schactias will ke ponished. Tt is
meant to work both as preventive and as redressal, to ensure that all marbers of the Uhiversity
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understand what might constitute sexual harassrent. Ignorance often becare an excuse for

umerrarted behaviorr. At other tines it is inplicitly encoraged by an atmogdere of silence ard
a sexual harassent policy underauts such silence ard ignorance which work to tacitly sanction
sexual harassrent or unaccsptable behaviour.

Those who are harassed often feel afraid of sesking redressal, ar are thenselves aanfused
about what is happening. A canmpus wide policy brings aut the suojects into the gpen ard allows
pepleavenes fardisaussing, sesking aonselling ad redressal . Tt of fers anfidetiality to those
who are being harassed, so that they feel canfartable in sharding their experiences. The policynust
e publicized and mede available to candidates apgplying to work and study in Kerala University.
This policy should e published inall adissionbodklets of Thiversity as well as inlbodklets tobe
given to all faculty menbers, staff and students. Moreover, it shouldbe explained toall of the
above, inaddition togader sansitizatim sessians. Tt is inportant to endesize thet suchapolicy
will anly have measning if it islbadked up with a comitment to actionwhen it isviolated.

b. Specific Objectives of the policy against Sexual Harassment in Kerala University
* To fulfill the directive of the Suorare Gourt atjoining all enployess to develq ard inplaratt
apolicy acpinst sexual harassent at the work place.

* To evolve a permenent mechanism for the prevention and redressal of sexual harassment
cases ard other acts of gader kased violence at the Uhiversity of Kerala.

* To ensure the inplementation of the policy in letter and spivit through proper reparting of
the aonplaints ard their fol lowup procedires.

* To create a seare Pysical ewiranent wichwill deter acts of sexual harassrent.

* To yphold camitment of the University to protect and pravcte the rights, freedomand
security of all mancers of the University in general and to focus on waren and girls in
Edaiar.

* To generate awareness aloout the policy an sexual harasament and to give wide piblicity
amog the Uhiversity commnity.
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* To identify volunteers and to lay down informal procedure for crisis menagement and

6. FUNCTIONS OF THE CELL

\

The Cell will have three main functions: (1) Sensitization and awereness generation
(2) Mediatio ard crisis mernagarent (3) Bguiry and formel redressal .

Cell to Combat Sexual Harassment

FUNCTIONS
Functians
Sasitizationad Mediatich and Enquiry and
Iwareness generation Crisis t Fomel redressal
Tmplenentation Camittee Crisis Graoxp Enquiry Comittee

Counselor

Tnplementation

Committee
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(@) Sensitization and Awareness Generation

The Cel1 with the help of volunteers and professiaals, will udertake to sensitize
the entire campus and colleges about issues conceming sexual harassrent. Students,
teachers, nm-teaching staff and administratars must be nede aware of issues relating to
oggcder equality and sexual harassrent. 'This canbe doe in the fivst instance by using the
expertise of gpacialized graups who can help to train our own voluntesrs, who can then
take over. These pecple can hold discussians and workshaps across the board.

In arder to facilitate the inplementation of the working plan, an Inplementation
Comittee of 4-6 marbers may e amnstituted by the CGell. The Inplementation Camiittee
mey udertake the following steps:

1 Dewelgpacode of coduct far thiversity Faaulty/Staff/Students ard ciraulate widely.

2  Undertake a canprehensive study that attemps to mep and analyse all agpects of
sexal harasarat as well as prevailing attitudes.

3 Undertake pericdic surveys of sodents/staff/faailty to fird aut the extat of the prdoleam.
4  Provide social ardpersaal conselling an lines of nedical caosultants.

5 Providemedical ard legpl advice, with the help of experts autside the thiversity who
have established thareelves as being gader sensitive.

6 Dewelopaprocedure to informnew entrants to Kerala University.

7 Oropnize sensitization workshops ard saminars focusing an staff, faaulty & students.
8 Publicise and dissaminate policy and prooedires through menos, posters ard flags.
9  Set up agrievance procedure and develp ard dissaminate information albout it.

10. Identifya ssxsl harassrent advisor per uilding inchuding hostels. All those vested
with authority and official regoonsibilitywill lave tokewell infamed of the procedre
ardwill have tole sensitized to take praret actim.
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(i) Mediation and Crisis Management

Thiswill also inchreprovisiasl relief (lexgl, medical adpsydolagical adany dter feasible
assistance) to the caplairarnt. The Gell will farma crisis grogp Whichmust include save
manbers of this Cell whowill be available to deal with evergencies and go an the spot
when needed) . The telephone rumbers of these pecple should e mede available. This
group will be knowledgesble abaut whet to do indifferent sarts of crisis and consel werdens
ar ayaeelse woneeds advice. Tre crisis group should have atleast 50% waren. Ideally,
this dhould have at least ae faailty, ae studant, ae mm-teaching staff, ae cansellor
and ane doctor. It can always call upon arty othe rmenoer of larger conmittee of the
Kerala Uhiversity Gomunity ard take help fromvolutteers. The first level of axtact will
axsist of wardens, studatts, faaulty voluntesrs and sexual harassrent advisars invardous
allegs.

Crisis Management

a Enguiry Comittee of 3 persans should e aonstituted and an urgent enquiry should
ke doe within 3 days.

b Available marbers should meet next day itself.

¢ Allow the conplainant to bring ane of her friends/confidante with her before the

Committee.

d The marbers of the Conmittee should undergo gpecial training in dealing with cases
of harassrent.

e If the victimnesds psydolagical help, the Gomiittee has to arrarce faor it.
@iii) Enquiry and Formal Redressal
When the carplaint carmot e resolved infomelly, the Cell shall coduct enquiries and

recomerd punitive action against offaders, if necessary. Tt ghall do soby aonstituting
gmell eguiry comittees (carprising of about 3 maners, wowill include at least ane-

thivdpart i.e. the N representative ar the eminent acadamic ar both, ard including the
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axstituency of the offader for instance, if the carplaint islrought agpinst a student,
students will ke in the enguiry committee) . These Enguiry Comittees shall bring their
report before the Gel1 wo will fimalize their recamendations and suggest measures for
redressal.

STRUCTURE OF THE CELL

< The Apex Carplaint Centre (ACQC) - an independent referral body of the Kerala

X Thiversity Uhits Goplaints Gomittee (UX) - toke set up in clusters of Thiversity
Depratments.

X (ollege Carplaint Comittee (GX) - tolke set up ineach Gollece.

Method of cnstituting the Gollege Carplaint Cannittees, Universities Units
Carnplaints Camnittees and Apex Camplaint Centre

(ollege Carplaints Cammittee

1. College Complaint Committee

There dhould be a G211 in each (ol lege which should amsist of , Principal, two teacher
represatatives of which ae dhuldle a lady, ae SC/ST studant represantative, aollege
union dhair person, ane non-teaching staff representative and ane psychiatrist/
psychologist . The meeting of the Committee should be called by the Principal befare
31% of August, every acadanic year. The Committee should prepare a parel of at least
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four persans franautsice the lleg, ie., N rapresatative, Gansellars, Doctars,
Lawyers and so an. From this panel, two menbers should be co-opted to the CCC
before 30" of Septentoer.

2. University Units Complaint Committee

University Units Complaint Camittee should aonsist of six mamrbers of which two
should e teachers, two students, two non-teaching staff and ane mentoer fram the
E&Ell AcCC)

This University Units Conplaint Gonmittee shauld cover all the teaching and non-
teaching departments, centres and hostels of Kariavattom campus and Palayam
University canpus. These are groupad into seven units an the basis of their location,
as fallows:

UnrTs

Thitl. Dgosrtmeit of Sanskrdt, Tamil, Malayalam, Lirguistics, Pailosgdy, ORT ard ML,
IgeticRiolagy, Histary, Boaonics, Islanic Sadies, Rolitical Sciaxe, Sociolagy,
Archeeolagy, Arabic arnd Bviramental Sciences.

Thit2. Tnstitute of Distance Bducation, Acadamic Staff Gollege, Hirdi, Law, Geolagy,
Rio-tedhrolagy, Methanetics, Statistics, Psydwolagy, Pysics, Qoto-electranics,
Conputer Science, Demograpty, Chamistry and Bio-Chamistry.

Wit3.  Department of Botary, Zoology and Comunication and Jourralism.

Thit4. Carpus Adninistration, Eginesring Uhit, Seaurity Wing, Canpus Lilrary, All
Centres in the Kariavattan Canpus

Wit5. Men's, Woren's and Teachers’ Hostels in Kardavattam Campus and Vazhuthacaud
Waren’ s Hostel .

Thit 6. Tnstitute of Byglish, Departent of Garmen, Russian, Ritures Studies, Caomerce,
VK, Misic, Lilrary Science ard Infametion, Uhiversity Lilrary and Bducation.

Wit7.  All sectiasof the hiversity Office in Palayam.
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3 Apex Camplaint Centre
The Cel1 to aconbat sexual harassment, Uhiversity of Kerala will e treated as Apex
Corplaint Cantre.

8. REMEDIAL FUNCTIONS OF THE APEX COMPLAINT CENTRE

< Togive reedy, safe, friedly and easy access to the victim for registering their
aoplairts.

X To meke cognizance of conplaints about sexual harassment, aonduct enquiries,
provide assistance and redressal to the victims, recamend peralties and take
i agpinst the herasser, if recessary.

X To recamerd the concermed authorities the follow up actinos and monitor the

sane.
2 Todirectly issue warmirg, takirg the help of the law to stop the herasser.
X To seekmedical, police ad legl intervertian with the amsait of the victim.
X To recamerd consel 1ing to either/both parties.
9. COMPLAINTS MECHANISM

Ehployees not covered by (ollege Carplaints Caomittee and University Units Carplaints
Commi ttee can agpreach the Apex Carplaint Cantre directly. Tnall exosptianl ciraustances, the
Ppex Conplaint Centre can e agoroached directly.

Enquiry must be aanducted and report to be sulamitted within stipulated time. The quorum
for ary committee meeting will be ane-third the rumber of menbers. Action to e taken, and
action alvesdy taken, are to the reparted to the Syrdicate of the Uhiversity.

The University Units Carplaints Committee and Gollege Corplaints Committes will send
armual reparts to the Gllege/Uhiversity authorities and Apex Carplaint Cantre.
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The Apex Carplaints Centre should provide a brief armual report to the Syndicate an the
cases monitored by them.
10. TERMS OF REFERENCE
i To inplarent a policy in arder tomaintain a working/leaming ervirament free of
sexual harassrent.
i To adopot a proactive role in the prevention of sexual harassment arnd to prepare
ard inplearent a lroad ased plan for sensitization and orientation of the Kerala
University Camuanity.
i To identify volunteers/persans ard to lay down an informel procedure for crisis
menagement and mediation.
ir To take cognizance of acts of sexual harasarent and to caduct equiries toprovide
redressal to the aarplairant and take deterrent action acginst the harasser.
11. POWERS AND DUTIES OF THE UNIVERSITY CELL
Tre powers ard duties of the University G211 gall ke as follons:
a To ensure inplarentation of thispolicy in the University Departmartts and (ol leges.
b To ensure ard supervise the praper aonstitution and functianing of the At Sexual
harassment carplaints comittees set up in varicus colleges and departments.
c To organize regular workshops and training programmes for manbers of the Anti
Sexuial Harassment Complaints Comittees.
d To formulate programes for the spread of awareness of the present policy
amongst menagement, enployees and students.
e To hold arrwal progranmes, regular seminars, workshops and meetings on the
issue of sexual harassment, to propagate against sexual harassment amongst
\< J




[16]
4 N

authorities, teaching comunity, students and enployess with the help of experts

£ To bring cut publicatios in English and ITndian languages concerming sexual
harasgrent ard also aoncerming the inplaventation of thispolicy.

g To set up apool of NIs for carrying aut the purpose of the policy.

h To act as the Appellate Body in respect of certain complaints as provided
Sissgatly inthispolicy.

12. DURATION AND TENURE

The G211 will ke ggoointed far two years. The fivst year is crucial to establish procedres,
attitudes and modalities. Only those persans who have worked as volunteers ard perticipated in
sensitizing progranmes should be retained.

13. JURISDICTION

All enployess of Kerala University Whether full-timer, part-tine, dailyweoe, axtxet labarr,
voluntary workers and casual enployees) ard student of all the dgpartmeants ard all the affiliated

14. ELIGIBILITY AND PROCEDURE FOR REGISTERING COMPLAINTS

i Carplaints can ke filed by the victim either throuch pracer admini strative darmel
ar directly. Bothwill ke treated with equal wrogency ard inportance.

i Carplaints can e given to persans idatified for the parpose at variaus levels.

E

Third perty carplaints will alsoke ettertained.

ir Witness can file a carplaint ard his/her name will alsole kept anfidential. Third
erty coplaints will alsolke treated in cfidace.
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Sexpl Harasarat. The (211 can initiate irvesticptians, ad is cammitted to stagoing
sexual harassrent taking the help of the law where necessary.

Directlywriting towam the larasser. The victimar any thivd party canwrite to the
person who they believe is harassing them, and can ask them to stop.

Cnsulation is available fromaryy manber of the camittee an sexual harasgrent,
cansellors ete. Cmsultation will ke available for aryane who wants to disauss
issues related to sexual harasarent whether ar not the persm is irvolved ar is a
thirderty.

In Arual Report will ke preapared which will e sdanitted to the Thiversity as well
as the Govermment Department concerned, as suggested by the Supreme Court

Aty person belanging to a ollege, hostel or any of the University canpuses is
eligible to agorcach the carplaint camittee of the respactive Gllege/thit ar the
Ppex Corplaint Catre of the Uhiversity. The aonplaining persm canke a studatt,
research fellow, teader armm-teadhing staff.

Third paty carplaints may e referred through mencers of the Apex Canplaints
Catre, carnsellor of the various colleges, co-ardinatar of waren’ s studies unit,
referral persans of the Departnents, lleges and Hostels, any of the Uhiversity
authorities, grievance cells etc. Ay persm can boring a aarplaint to the Gllege
Corplaint Comittee, University Units Corplaints Conmittee or Apex Carplaint
Centre, provided he/she has the written consent of ard is accanpanied by the
carplainant.

Coplaints can ke against any persm in the Uhiversity systam, and also a third
ety terasser.

The conplaints can be directly addressed to the Apex Coplaints Gantre.
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oth the parties must ke strictly maintained. The doouments pertaining to the caseswill be also
kept anfidential as far aspossible (incase, the Gourts are assessed, the hiversity may e requirved
tohard themover) filingof a grievance/anplaint dall ot adversely affect the individel’ s status/
jdo, salary/prarctian, grades etc. The erployer should ensure that the victins and the witnesses

15.
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X, Corplaints can e given throush a person identified at the colleges, dgpartments,
canpus cantres, hostels ard other units of the Thiversity.

A carplaint should ke mede in anfidence ard as prarptly as possible. Gnfidentiality of

PROCEDURE FOR ENQUIRY

a  Theaxquiry comittee shall prepare a dharge sheet aontaining gpecific darges and
shall hard over the sare together with statement of allegation to the accused ard to
the camplainant, by hand delivery, duly acknowledged or by registered post
acknowledgement due, within 3 days the Enquiry Committee having decided to
caduct the enquiry.

b Within 10 days after the accused receiving the agpies of the dharce sheet and the
Statarent of allecgtias.

i If acoused desires to tader any wrd tten explaration to the daroe sheet, e gl
suanit the sare to the cowenor of Enguiry Conmittee inperson or serd it to

her by registered post acknowledgrent due.

i If the copplainant or the accused desires to examine any witness, they shall

commnicate inwriting to the persm.

fii If canplainant desires to tender arny documents by way of evidence before
Bouiry Comiittes, it shall sugply trie agoies of such documents to the acaused,
similary, if the acoused desires to tader ary document in evidence befaore the
Enquiry Comittee, he shall supply true copies of such documents to the
carplainant.
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Within 3 days after the expiry pericd of 10 days, the Bouiry Gomittee gall mest to
proceed with the enguiry and give 7 days notice by hard delivery duly acknowledoed
or by registered post acknowledgment due to the carplainant and the accused to

Jopear far producing evidence, examinirgwitness etc., if any.

The Enguiry Committee shall see that every reasonable gpportunity is extended to
the Carplainant ard to the acaused, for putting fawerd ard deferding this case.

i The Coplainant shall have the right to cross-examine witnesses anbehalf of
the enployee or the student, as the casemay be.

i The accused ghall have the right to e heard in person and lead evidence. He
shall also have the right to cross examine witness examined an behalf of the
carplainent. Sufficient ggoortinities ghall ke given to examire all witnesses

211 the procesdings of the Bguiry Gommittee will ke seconded ard the same, together
with the statement of witness shall be endorsed by both the parties in token of
authenticity therecf . The refusal to endarse the sane by either party shall ke endarsed
by the Cowvercr.

The carplainant and the accused will be regpansible to see that naninees ard the
witresses 1f any are presat durdrg the eguiry. However, if the Bguivy Gomiittee is
cawvered in the dosance of either of the parties to the digputes ar any of the marers
of the Bouiry Camiittee or any valid groad, the Bnquiry Comittee shall adjomm
thet particular meeting of the Gommittee. The meeting so adjormed gall be caducted
even in the aosence of the person aoncermed if he ar ghe fails to ramin presat for

The cawenor of the Bguiry Comiittee ghall forward to the aoplainant and accused
as the case may be a sumary of the proceedings and copies of statements of
witnesses, if any, by hand delivery duly acknowledged, or by registered post
acknowledgrent due, within 4 days of the carpletion of the aoove steps ard allow

thama time of seven days to offer firther explaratian, if any.
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h  The coplainant ar the acaused, as asenay e, dall sdanit their further explanation
to the cawenor of the Enguiry Cammittee within a period of 7 days fram the date of
receipt of the sumary of procesdings, either persanally or by registered post
acnowledgement due.

i receipt of such further explarstion ar if such further explaretion is offered within
the aforesaid time, the Enquiry Committee shall complete the enquiry and
commicate its findings an the darges against the accused ard its decisian to the
menagement . The menagement can then take gpecific action against the accused
within 10 days after the dee fixed far receipt of further explarations. Tt ghall also
forward a copy of the same by hand delivery duly acknowledged or by registered
post acknowledgement due to the conplainant and the anti sexual harasswent cell.
Thereafter the decision of the Enquiry Conmittee shall be implerented by the
meregarent, which shall issue necessary orders within 7 days of the date of receipt
of decisian of the Bnguiry Comittee.

3 The Bguiry Conmi ttee may aansider as relevant any earlier aorplaints against the
persan dharged. However, the corplainants past sexual history will not be prdoed
into ar enguired durding the procesdings before ary of the conmittees.

16. REDRESSAL

1  University Units Complaints Committee/College Complaints Committee/Apex
Carplaint Centre nay ask the Gollege/University to susperd the alleged harasser
framan advinistrative poet/classss, if thepresace is likely to interferewith the eguiry.
2n alleged student harasser may e barmed fram attending classes.

2  The conplainant will have the right to ladge a fresh conplaint or gppeal to the
UThiversity kased cantre in case he/dhe desires.

3 Thevictims of sexual harassment as per the Suprare Court Judgment, will have the
qotion to seek transfer of the pearpetratar ar their omn transfer where goplicable.

J




17.

\

4  TheHeedof the institution yom receipt of the eguiry report ghall refer the sare to
the G211 ard institute disciplinary action uder relevent service niles ad an thebasis
of the Apex Complaint Centre’s recommendations. In case the Cell wants
recosideration, it andosoaxe. Ttwill be inonbent an the G211 to state the graads
for recnsideration. Apex Complaint Centre will concede the proposal but after
reaxsideration, the decision of the Apex Coplaint Cantre will be binding.

5  Zpex Corplaint Centre by reviewing the report of the fimal Bguiry Comittee, will
meke its omn recomerdatians to the Vice-Gancellor of Kerala Uhiversity. The Vice-
Chancellor shall refer to the Enquiry Conmittee and the Enguiry Committee will
normally be expected to take action. In case the Enquiry Comittee wants a
axmsideration, this canle acospted anly ance. Tt will be incuoent an the Bquiry
Comittee to state the groxds for recosideratiaon of the case, the decisian of the
Ppex Conplaint Centre will ke binding an the Enguiry Gonmittee.

6 In case of Thiversity/@llege eployes, the thiversity/Gllege atharities should take
Jooraoriate disciplirary action such as dismissal, suspension, davotian, stogoing of
increments and/or pramotion, transfer, debarring from supervisory duties/re-
enployment, mambership in statutory bodies etc., in accordance with rules and
procedres.

7 Thelhiversity/Gllege adthorities shall initiate action by nmeking a carplaint with the
Jooraoriate autharity in the case of third party herassrent.

8  Nothirg in this procedrre ghall prelude the Heed of the Institution (Uhiversity/Gllece)
to lode a conplairnt straidght away with the police regpect of any act amounting toan

offence urnder the 1aw.

9  Stdats alleged tohave harassad others, will ke suojected toprovisians of Qrdinance
Gyter 1T 9.

PUNISHMENT OF SEXUAL HARASSMENT

Ay enployee ar student fourd guilty of sexual harasarent ghall be lisble tobe punished.

J
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Penalties

b Inaddition to these peralties, the employee concermed may also e fined upto

d Astdatrgiltydf ssxel lerassat, dall ke lidole farany of the fallovirgpaalties:

\

a Mnaployee guilty of sexual harassrent ghall ke 1lidble for any of the following
pErBltes:
i  Wamirg, reprimerd or censure
f  Withholding of an incravent for a periad of not exoesding ae year.
fii Reduction inrark

&) Termiretionof service

DS,OOO/— which amount will e used by the Uhiversity for achieving the aims and
dojectives of thispolicy.

¢ Inadditimtoall thesepaalties, the eployee can alsole required togive awritten
goolagy to the victimand yom his failure to do so, his punidhment can e enhanced.

i Warning, reprimerd or censure.

i Susgpension from the Gollege for a period upto ane manth.

fil  Dearyment fromageearing far the firal examination for a period upto 3 years.
&) Rustication fromthe Gllece.

Tn addition to these peralties, the student aoncermed ey also ke Finedupto 500/

- deperding an the financial capacity of the guardian of the student, which amount
will e used by the University for adhieving the ains and dojectives of thispolicy.

Inaddition toall these perrlties the student can also ke required to give a written
goolagy to the victimand yom his failure to do so, his punidhment can e enhanced.

¥  Fine canle imposed an frivolous carplaints.
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Classification of Penalties

Tre peralties dhall ke classified as minor ard mefjor peralties as uder:

a Mmorpeslties

i Reprimand

&

Warming

Censure

g B

Withholding of an incravent not excesding ae year.
¥  Suspensim from the (llege for a period upto ane math.

b Mgjapslites

i Withholding of increment for more then ae year.

&

Redictio in rark.

Termiretio of service

g B

Dedoaryment from gopearing for the fimal examination for a period upto 3 years.

Tn case a minor peralty has been inposed an the accused an an earlier occasion, an
a secod cawiction, he ghall ke inposed with a nejor penalty irregpective of the
gravity of the secad offerce.

Procedure for imposing minor punishment

Tn case the Bguiry Conmittee decides to inmpose a minor punishment, the accused
ghall ke given inwriting inwriting an gopartunity to explain within ae wesk why he should
1ot e for good ard sufficient reasans ke punished for the act of sexual harassrent anhis
part. The nature and quantum of puanishment, if ary, tole inposed anhim shall ke decided
after ansidering the explaration, if any, givenlby the acaused.
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Procedure for imposing major punishment

a Ifanacoused isalleged tole quilty of sexual harassvent and if there is reasm to
kelieve that in the event of the guilt being proved against him, he is ligble for aryy
inposition of arymejar peralty, the enguiry comiittee hall, first decide whether to
place the accused enployee under suspension. If the accused employee is tobe
placed under suspensian the provisians of suspension ard subsistence allowance as
prescribed under the Statutes far other miscadiuct will gooly.

b  If apersm is deroed with gysical nolestation ar rgpe in the Thiversity or ollee
pramises, he ghall ke inmediately placed under suspension pending the carpletion
of the irvestigaticn ard enquiry. Tnall ather cases, the Bguiry Gomittee gall within
3 days decide whether the charged person shall ke placed under suspension or not
ard ineithe revent it ghell comunicate its decision ard the reasans far the decisians
to the Uhiversity which ghall then inplavent the decision fartlwith.

¢ Thedelivery of the allegatians shall e mede in acknowledgament due and demerd
framhim a wrd tten explanetion within 7 days fram the date of receipt of the stataret
cfalleptias.

d If the Bguiry CGomiittee firds thet the explaratians of the acassed are ot satisfactary
ar if ro explaration is received decides tohold an inguiry acginst the acoused.

e The cowveror of the Bguiry Comittes will e the seniamost mandoer of the teaching
faailty.

£  Theneetings of the Bguiry Comittee will ke held during the office hours in the
llee pramises, it not during vacatians.

PROVISIONS FOR APPEAL

a Inthe event of the Enguiry Camittee not taking action an a carplaint or in the

evat of the aoplairert beirg dissatisfied with the action taken oy any of the afaresaid
camittess, the carplainant hall have the ridht to ggoeal to the University Gel1.
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Ameeting of the Uhiversity Cell shall be cawened within 10 days of the receipt of
such grievances.

The University Gell ghall go into the grievances of the carplainant and after hearing
the carplairent, if it feels that the matter needs to ke further equired into it dall
take the following steps:

i Intheevat of therebeingan incarplete ar o enquiry by the Bguiry Gonmittes,
the University Cell shall gppoint framwithin itself a three marber Enquiry
Committee.

i Intheevent of the carplairent being dissatrisfied by the decisian of the Bquiry

Comittee after a aoncluded enquiry, the University shall act as an Agpellate
Body with all powers of the Agoellate Court under Rule of Law.

@ B B B 3 3 3 3 O3

J




UNIVERSITY OF KERALA
CELL TO COMBAT SEXUAL HARASSMENT

Dr.G.S.Jayasree Chairperson

Hm. Directar (O) 0471 2386325

Centre for Womens’ Studies & (M) 94470 24545

Reecker, Tnstiture of Bglish

Uhiversity of Kerala

Smt. Dearmna Stephen Convenor

Deauty Registrar (Administration T) (O) 0471 2386399

Uhiversity of Kerala (M) 94962 53969
Members

Dr.A.Gopikuttan

Merber, Senate & (O) 0471 2386163

Heed of the Dept. of Lilrary & (M) 94464 28163

Infametion Science, University of Kerala

Dr.K.G.Sreclekia
Professor & Head (0) 0471 2308421
QOriental Research Institute & Maruscripts Lilovary (M) 99951 09814

University of Kerala, Kariavattan

Dr.Beera Isaac
Heed of the Dept. of Pailosgdyy (O) 0471 2308746
University of Kerala, Kariavattan (M) 94475 86802

lectirer, Dect. of Iaw
University of Kerala, Kariavattan

0471 2308421
94472 17447

23

Dr.V.R.Nerdtini
Asscoiate Professor, SAT Hospital &
Mendoer, Guild of Services

&)

0471 2470525
94460 80525

2

Vice-Chairpersm
The Secretary
Research Students’ Uhiom

The Secretary
University Departments Students’ Thian




